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MEMA OE Supplier Barometer: Q4 2022 Results

The 12-month outlook for the fourth quarter reflects continued pessimism as concerns persist  
over production shutdowns and the inability to fulfill customer volumes. 
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Describe the general twelve-month outlook for your business. Over the past three months, has your opinion become…?

Current Supplier Outlook (Share of Respondents) Supplier Barometer Index: (SBI and 6m Average)
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MEMA OE Supplier Barometer: Industry Threats

The 12-month outlook for the fourth quarter reflects continued pessimism as concerns persist  
over production shutdowns and the inability to fulfill customer volumes. 

Describe the general twelve-month outlook for your business. Over the past three months, has your opinion become…?
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JulyOct.
Average Rating

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Production shutdowns due to supply chain shortages and issues

Weakness in the U.S. Economy

Labor availability constraints

Likelihood of higher interest rates

Inability to fulfill customer volumes (component and raw material
shortages)

Poor sales of vehicles in programs supplied

External "black swan" event (geopolitical, natural disaster, etc.)

Continued issues related to the COVID-19 pandemic

Implementation of new government regulations

Changes in government trade policy

1=Greatest Threat 2 3 4 5 6 7 8 9 10=Smallest Threat
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Production shutdowns due to supply chain shortages and issues

Weakness in the U.S. Economy

Labor availability constraints

Likelihood of higher interest rates

Inability to fulfill customer volumes (component and raw material shortages)

Poor sales of vehicles in programs supplied

External "black swan" event (geopolitical, natural disaster, etc.)

Continued issues related to the COVID-19 pandemic

Implementation of new government regulations

Changes in government trade policy
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Wtd. Avg.*
6.1%

Employment Issues:  Regional Voluntary Turnover
Estimate your year-to-date 2022 monthly voluntary turnover rates for salary and hourly personnel.
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2.5 - 5%

5 - 7.5%
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Salaried Workers

Hourly Workers

United States Canada Mexico
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Weighted average assumes the mid-point of each range, >20% = 22.5%
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Employment Issues:  Labor Acquisition in the U.S.

The supply base continues to struggle to attract and retain employees. 
This is most acute for hourly production workers and skilled trades.

Based on current open requisitions, rate each of the following job classification and positions (most critical to least critical)
where you have HR shortages.
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Hourly-production

Hourly-skilled trades

Engineering

Technicians

General management

Sales and marketing

Senior Executives

1=Most critical 2 3 4 5=Least critical Wt. Avg.
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3.7 3.5
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Employment Issues:  Filling Open Positions

Lack of qualified candidates remains the top hiring constraint as quality labor remains scarce. 
Competition from other industries and wage demands remain prevalent.

Rate each of the following reasons that you believe prevent you from filling the majority of your open requisitions.
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1.8 1.7

2.0 1.8
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3.2 2.9

3.3 3.4
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3.6 3.5
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Lack of qualified candidates

Competition from other industry sectors

Wages

Perceived work/life balance

Position location

Advancement opportunities

Inflexible remote work structure

Industry reputation

Company awareness/reputation

Benefits

1=Most prevalent 2 3 4 5=Least prevalent
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Employment Issues:  Benefits Package Changes

On average, suppliers are budgeting for a 4.3% increase to hourly employee wages next year.
Additionally, suppliers expect cost pressure across nearly all other benefit offerings.

For next year, in the United States identify how your benefit packages are expected to change compared to this year.
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83%
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Hourly employee wages

Salary employee wages

Training (internal, external, certifications, CPE, etc.)

Employer health care contribution

Bonus pools

Vacation/PTO days

Tuition reimbursement

401(K) match

Life insurance packages

Company vehicle programs

Increase more than 10% Increase 5-10% Increase 1-5% No Change Decrease 1-5% Decrease 5-10% Decrease more than 10%

* Calculated as increase/decrease >10% as 12.5%, mid-point of all other ranges
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1.1% 1.0%
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0.5% 0.6%

0.1% 0.3%

0.0% 0.4%

-0.1% 0.4%

-0.2% 0.0%
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